
 
 

 

Purpose 

This policy defines Fort St. John Co-op's commitment to preventing child labour in all its operations 
and throughout its supply chain. It underscores our dedication to ethical business practices, 
compliance with national and international labour laws, and the safeguarding of children's rights. 

Scope 

This policy is applicable to all operations within Fort St. John Co-op, including its suppliers and 
partners, to ensure that no practices directly or indirectly support child labour. 

Definitions 

• Child Labour: Employment that deprives children of their childhood, potential, and dignity, 
and that is detrimental to their physical and mental development. 

Policy Statement 

Fort St. John Co-op strictly prohibits the use of child labour in any part of its operations and supply 
chain. We are committed to: 

• Complying with all local, national, and international laws related to employment age, 
adopting the strictest standard available in any situation. 

• Performing thorough due diligence to guarantee that our suppliers and partners also meet 
these standards. 

• Implementing immediate corrective actions if child labour is identified within our 
operations or supply chain. 

Responsibilities 

• Management: Ensure adherence to this policy across all areas of operation. Conduct 
regular audits and assessments to enforce this policy. 

• Suppliers and Partners: Meet the same standards as Fort St. John Co-op regarding the 
prohibition of child labour. Provide operational transparency to enable audits and 
assessments. 

• Employees: Report any violations or suspicions of child labour within the organization or 
supply chain through established reporting mechanisms. 

Due Diligence and Monitoring 

• Fort St. John Co-op will conduct regular due diligence checks and audits on its operations 
and those of its suppliers to ensure compliance with this policy. 

• Contracts with suppliers will include clauses explicitly prohibiting child labour, with 
provisions for contract termination if violations are detected. 
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Reporting and Remediation 

• Incidents of child labour can be reported anonymously via the Fort St. John 
Co-op Whistleblower Policy channels. 

• Upon discovering instances of child labour, Fort St. John Co-op will act promptly to rectify 
the situation in a manner that prioritises the best interests and safety of the child(ren) 
involved. 

Training and Awareness 

• Fort St. John Co-op will provide training for its employees, particularly those in procurement 
and supply chain management, on recognizing and preventing child labour. 

• Awareness campaigns will be launched to educate employees, suppliers, and partners 
about the significance of this policy and the methods for reporting violations. 

Policy Review 

• This policy will undergo an annual review to ascertain its efficacy and will be updated as 
necessary to reflect changes in legislation and best practices. 
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